KINETICDATA

How to optimize the new hire success path

Smart businesses know employee retention begins before Day One. They also know
new hire productivity is directly tied to whether or not employees have the necessary
resources to be both efficient and effective in their role. But how do you solve the
massive challenge of coordinating numerous tasks across departments and systems
while providing new hires with the tools and technology required for success? With
the expertise of a proven leader. That's Kinetic Data.
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Six Benefits of Onboarding
with Kinetic Data
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Create true visibility into the onboarding process, from
hiring managers to HR to IT and more.

Solve the "elephant in the room" problem by enabling
HR to complete new hire set-up tasks to the
satisfaction of leadership, the hiring manager and HR.

3  Orchestrate, coordinate, and consolidate provisioning
activities across systems, departments and people.

4  Deliver highly flexible workflow automation engineered
for small teams, with the agility to solve difficult and
complex problems within the organization.

Provide hiring managers, HR and employees with a
single, centralized portal for submitting and tracking
the status of requests.
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6 Eliminate the need for multiple forms and interfaces by
integrating across back end systems.

We orchestrate each part of the end-to-end onboarding process for new hire
productivity at scale. Depend on Kinetic Data when you want employees to ente
workforce with stronger engagement, expectations of longer tenure and the ability tc
quickly enable individuals to become their very best selves.
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